
NHS Forth Valley Equal Pay Statement 2017 

 

NHS Forth Valley’s Equal Pay Statement is agreed in partnership and reviewed on a 
regular basis by NHS Forth Valley and the Staff Governance Committee.  Its 
objective is to eliminate unfair, unjust or unlawful practices that impact on pay 
equality. 
 

NHS Forth Valley supports the principle of equal opportunities in employment and 
believes that staff should receive equal pay for the same or broadly similar work, or 
work rated as equivalent and for work of equal value, regardless of their gender, 
race, colour, nationality, ethnic and national origin, sexual orientation, age, marital 
status, religion or belief, or whether or not they have a disability. 
  
NHS Forth Valley understands that the right to equal pay between women and men 
is a legal right under both domestic and European law, and that other legislation is in 
place in the UK, concerning race, colour, nationality, ethnic and national origin, 
disability, sexual orientation, religion or belief, age, and part time and fixed term 
employees.  This legislation includes provisions relating to pay.    
 
NHS Forth Valley recognises that in order to achieve equal pay for employees doing 
the same or broadly similar work, work rated as equivalent, or work of equal value, it 
should operate pay systems which are transparent, based on objective criteria and 
free from unlawful bias.   
 


